Statement of Belief

The Black students presently attending the Rhode Island School of
Design demand that the administration, as well as the faculty and stu-
dent bedy becsme aware of its growing cbligation as an institution
dedicated to the development and practice of the visual arts. To re-
main relevan{ as an educational institution, it must establish g mean——
ingful liason with the spirit and expression of Black American culture,

What happens tc a-dream deferred?

Does it dry up
like 2 raisin in the sun
Or fester like g sore—
And then run?
Does it stink like rotten meat?
Or crust and sugar over—-
like a syrupy sweet?
Mayhe it just sags like a heavy load
Or does it explode.

If RISD is to implement this ststement of beliefs, {which applies
not only to Blacks, but to all deprived and minority groups), it will be
necessary te re-examine its educational and S’cre3 priorities; 1o increase
its gwareness of the world ~utside its physical confines, the world that
today is the resultant buildup sf gencrations of IQLOFdHCG and insensi-
hility of White men to Black.

The educatinn a pers-n should recieve far exceeds pure academics.
What is education if not the devel.pement of an ability to learn and re~
late positively to pecple around us. Isn't the primsry dfva ~f education
to fulfill & desire for pers-nal, one-{o-cne tauch (ith our total surround-
ings? And, isn't it true that this process dies with the refusal to admit
that what one has legrned could possibly be wrang? A man is not a man, in
the true sense unless he has a sensitiveness for all men and all things

On the issue of minority group recruitment, we can no lenger toler—
ate wishy-washy, well intentioned, but now-uctt onlora] compliance on the
part of the administration. Since we feel that a recruitiment pronra’ can
and must show tangible effects by the begining of the [gll term starting
in 1949, time will be of the essence. Indecision and half commitments
will get us nowhere. Agressive action on the part of the agministration
is smperattV“. Because we believe in this program, we are willing to com-
misolr e s towards its implementation. But, we exhort the administra-
tion to realize that the lion's share of the work is not the responsibilily
of either the students or the faculty.

We feel that the demands we are abcut to present, to be both just and
reasonable. It is not our intention to put the administraticn in a bind
that would neither be p055101“ to meet, nor desirable (o carry out. We
simply ask that you act in good faith on these points which we feel to be
long, long cverdue.

1)
The Administration of RISD must take more visibly positi
steps toward admission sf m%nority group students. A rcas“r
able starting point would be 22 students enrolling by fall of SEPY
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The first point to ‘e considered is that six black students on @ campus
of over a thousant is absurd. wWether this happened consciously or not,
it still exists. This smallness serves only as Lchenrsu and begs & state
of inv isibili ty . C =22 S ‘,"' 3 L7 27 &2 AL A ,' W8 ST

Sec~nd point. In creating a community, you have to have 3 number of people
substantial cnough as to allow some freed:m in social choice. In this way,
you create a cemmunity which is both se;f nourishing and self replenishing.
1t is able t3 turn both inwards upon itself, and outwards inte the qgreater
RISD community. .

1)
0f those special minority groups students acc epted by
RISD proving critical financial need, the s schoel will
have to accept the burden and arrange that either total
scholarship, or partial scholarship and e“nlcyhent the e ez
student will be able t> attend RIS it il "'"i/ ARy o
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g:ﬂ} hv10ug1y the 3,000 dollars DlUS trat it cosi° to aLLPnﬂ RISD is to
much to ask any member of a low economic strata to pay completely. However,
we are not looking for a handout. Wherever pos ssible, a family will contri=

bute as much as prssible towards the students education.

F1d44 Financing of recruitment travel by RISD students and prohably/or
with Admissions Officer oﬂd s ppl/ of necessary materials for
meaningful communication in g recruitment program must be paid
for by the administration.

V)
By the >eginning of the next academic year in the fall of 1967 we
expect t~ see; six Black faculty memoers, four in fine arts and
And two in liberal arts, (tnglnsn and Hxst@ry), and one_Black
admissions officer. ‘

Maximum substantiation of Slack expression would be achieved not only for
the incoming Black enrollment, but the entire student community of RISD by
concentrating Black prafessors in the Fine Arts rather than the liberal arts.

Sec-nd'point. Six we feel to be the minimum figure in that it is necessary
to create a nucleus among Black faculty and Black students, This thus al-
lows for g free range and exchange of ideas and associations

Third point. A Black admissions/recruitment officer will facilitate re-
cruitment of minority students thr ug“ field work. This will thus short-
circut RISD's application problem of not being able to identify these
special minority group students.
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V)
The -institution of'an{elfecttve Black art and History
course. Two semesters must be taken éne in the freshman
year, the other to. be taken anytime before graduation.

While we understand the needs to study the idess and artistic influences
that provide the bedrock of Western Civilization, we also see the urgent



.need to study those cultures and ideologies that are asserting themselves

in the history we are all presently creating. This country has just ex—
perienced what may be just the first in a series of racial upheavels., Is

it not important for us as designers for the world to study and become aware
of the roots of this crisis?

vI) .
The administration must set up a program for the con—
tinual implementation of these demands.

The steps that we have outlined only serve as a place of begining, It must
be clearly understood and accepted by the administration of RISD that twenty
students galone do not solve the problem. Long range provisions must be made
for the duration of each students stay in school. 4 high acceleration pro-
gram must be put into effect until the RISD mincrity representation reaches
some reasenable proportion of the student body and can follow & more nor—
mal pattern, (A reasonable proportoin is not two or three per-cent).

e, the Black community of the Rhode Island School of Design are well
aware of the administration's extrcnely slow, but well intentioned progress
towards minority recruitment. It is our hope now, that through a more
direct confrontation of this problem we will be able to underline this
immediocy It.is to this point that we now press upon the adwxn‘stratlon
of RISD to reflect, and accordingly, decisively act.

Submitted by the black student community ot the Rhode Island School of
Design on Jdanuary 15, 1969.



